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MEMORANDUM FOR Human Resource Officers (MROs) and Active Guard Reserve
(AGR) Managérs

SUBJECT: Retention Control Point (RCP) for Career Management Field (CMF) 79T
Title 32 (T32) Active Guard Reserve (AGR) Soldiers (NGB-ARH Policy Memo #06-033)

1. Reference, AR 135-18, The Active Guard Reserve (AGR) Program, 1 November
2004.

2. This policy memorandum rescinds NGB-ARH Memo #05-018, Exception to Policy to
Waiver the Retention Control Point (RCP) for Career Management Field (CMF) 79T T32
Active Guard Reserve (AGR) Soldiers, 23 March 2005.

3. T32 AGR Soldiers in CMF 79T may be allowed to serve in the AGR Program beyond
their published RCPs for a period not to exceed two years, as directed by the Adjutants
General (AG).

4. The Adjutants General will identify to their state Human Resource Officer whether or

not they wish to implement this policy. If this policy is implemented, the TAG may elect

to retain specific grades only, or all grades within this CMF. All Soldiers within the same
grade will be extended for the same period of time. The period of extension will be one

or two years. Exceptions™will not be granted to individual Soldiers.

5. This policy does not apply to T10 AGR Soldiers and will expire on 30 September
2007.

6. Point of contact for this action is MSG Donna C. Gregor at 703-807-3399 or DSN
327-3399, or by email address at Donna.Gregor@ngb.army.mil.
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